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BUILDING PRIDE 
TODAY
FOR A STRONGER
WORKFORCE 
TOMORROW



REAL ISSUES.
REAL NEEDS.

OPPORTUNITY AWAITS…
BUT MAYBE NOT WHERE PEOPLE THINK.
Outstanding college student loans reached an all-time high 
of $1.41 trillion in 2019.

Students and parents must understand that there are many 
paths to a successful and rewarding career. There is 
currently a wealth of technical professions with 
entrepreneurial opportunities, vibrant growth, and rewarding 
salaries in many industries across the U.S. 



WHY IT MATTERS
HIGH SCHOOL — POST-SECONDARY ENROLLMENT/COMPLETION — CAREER PURSUIT STATISTICS

High School Graduates / 
Non-Graduates1

Post-Secondary Degree 
Pursuers / Non-Pursuers2

Post-Secondary Degree Attainers / Non-Attainers
(150% of Completion Time)3

Job-Attainment Related to Degree Program / 
Job-Attainment Unrelated to Degree Program4

38% of Post-Secondary Completers in Job Requiring No Degree
1 National Center for Education Statistics. (2022). Public High School Graduation Rates. Condition of Education. U.S. Department of Education, Institute of Education Sciences. https://nces.ed.gov/programs/coe/indicator/coi
2 National Center for Education Statistics (2023). Immediate College Enrollment Rate. https://nces.ed.gov/programs/coe/indicator/cpa/immediate-college-enrollment-rate 
3 National Center for Education Statistics. (2022). Undergraduate Retention and Graduation Rates. Condition of Education. U.S. Department of Education, Institute of Education Sciences. https://nces.ed.gov/programs/coe/indicator/ctr
4 Federal Reserve Bank of New York. (2014). Agglomeration and Job Matching Among College Graduates. https://www.newyorkfed.org/medialibrary/media/research/staff_reports/sr587.pdf
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Be Pro Be Proud seeks to change 
America’s perception of technical 
professions, and lead students on 
pathways toward these well-paid and 
fulfilling careers.

A multi-level approach attracts students 
and young adults to technical careers 
through exciting simulation experiences 
and connects them to post-secondary 
opportunities and engaged employers. 

IMPACT TO DATE:

LAUNCHED: MARCH, 2016

TOUR STOPS: 14,148

VISITORS: 286,760

ONGOING ENGAGEMENT: 77,762

CITIES VISITED: 500+



REAL ISSUES.
REAL SOLUTIONS.
“The progress that has been achieved today by 
this organization is remarkable… in the realm of 
workforce development, its gains are second to 
none. 

…This is truly a state-led effort that is a 
model to other states and becoming a 
national movement. And one that is a force 
to be reckoned with. 

States need to know that the power is in their 
hands to implement strong and effective 
workforce development programs. They need to 
know that they, in fact, are in the driver's seat.”

-U.S. Representative Virginia Foxx (NC-5)
Chairwoman, U.S. House Education & Workforce Committee

Image Hyperlinks to Chairwoman Foxx’s Remarks on House Floor

https://www.c-span.org/video/?c5031903/user-clip-congresswoman-foxx-praises-pro-proud


“Be Pro Be Proud has significantly contributed 
to the state’s year-over-year increase in high 
school graduation rates from 84.9% in 2015 to 
89.2% in 2018.”

REAL RESULTS
IMPACTING STATES:

“Be Pro Be Proud’s Tour in our region has 
directly led to a 21% jump in technical program 
enrollment on our campus.”

IMPACTING SCHOOLS:

IMPACTING FUTURES:
“Be Pro Be Proud shows students the path from the 
classroom to a career and the necessary steps in between 
that will maximize their opportunity to achieve real success.”

IMPACTING TRAINING:
“Since 2016, we have seen a 120% increase in 
apprentices entering registered apprenticeship 
programs…BPBP is singularly the most 
comprehensive and consistent effort driving 
students and employers to these 
opportunities.” 



Be Pro Be Proud and its unique approach to workforce 
development is changing the career and life paths for 
graduating seniors across its National Network. 

Through the creation of an intersection of students, 
training providers, and employers Be Pro Be Proud is 
impacting the workforce of tomorrow.

Your Future Begins Here.

IMPACTING WORKFORCE
IMPACTING FUTURES:



TOUR ENGAGEMENTS TO DATE
186,226 VISITORS TO THE MOBILE WORKSHOP

987 TOUR STOPS
41,145 JOINED THE MOVEMENT

43,793 VISITORS TO THE MOBILE WORKSHOP
263 TOUR STOPS

24,461 JOINED THE MOVEMENT

24,655 VISITORS TO THE MOBILE WORKSHOP
195 TOUR STOPS

2,367 JOINED THE MOVEMENT

30,272 VISITORS TO THE MOBILE WORKSHOP
334 TOUR STOPS

8,855 JOINED THE MOVEMENT

ARKANSAS
est. 2016

Georgia
est. 2020

N. CAROLINA
est. 2022

S. CAROLINA
est. 2020

770 VISITORS TO THE MOBILE WORKSHOP
10 TOUR STOPS

233 JOINED THE MOVEMENT
NEW MEXICO

est. 2023

Tennessee
Est. 2023

4,185 VISITORS TO THE MOBILE WORKSHOP
40 TOUR STOPS

132 JOINED THE MOVEMENT



POTENTIAL IMPACT: 
BE PRO BE PROUD 
WYOMING



IMPACT PROJECTIONS 
(Sept. 1, 2024- May 30, 2026)

45,000 STUDENTS ENGAGED
300 TOUR DAYS

12,500 STUDENTS JOIN THE 
MOVEMENT



WHO’S ON BOARD – BROAD 
POTENTIAL



BE PRO BE PROUD Wyoming – Next Steps



BE PRO BE PROUD WY– prospective timeline
Month One: BPBP Wyoming formally established by Wyoming Steering Committee;

Wyoming 501c3 signs MOU with BPBP, Inc.; &
BPBP-WY Meeting with operations partners

Months Two Workshop Fabrication Agreement Signed;
Through Six: Workshop Fabrication Begins; &

Simulator Acquisitions Begin
Tour Scheduling Begins

Month Seven: Tour Team Training & Launch event(s)

Month Eight: School & Student Engagements Begin 



BUDGET

$1.6m-$1.7m Initial Capital Investment  
Initial fabrication cost excluding in-kind 
contributions from current partners

$600 - $700k Annual Operations Costs
To staff, maintain, schedule, and operate each 
Be Pro Be Proud Statewide Effort 



Be Pro Be Proud is leading the 
movement to bring a new generation of 

pride, progress, and professionals to 
America’s skilled workforce.


